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ALEC’s’Corporate Board
--in recent past or present

• AT&T Services, Inc.
• centerpoint360
• UPS
• Bayer Corporation
• GlaxoSmithKline
• Energy Future Holdings
• Johnson & Johnson
• Coca-Cola Company
• PhRMA
• Kraft Foods, Inc.
• Coca-Cola Co.
• Pfizer Inc.
• Reed Elsevier, Inc.
• DIAGEO
• Peabody Energy
• Intuit, Inc.
• Koch Industries, Inc.
• ExxonMobil
• Verizon
• Reynolds American Inc.
• Wal-Mart Stores, Inc.
• Salt River Project
• Altria Client Services, Inc.
• American Bail Coalition
• State Farm Insurance
For more on these corporations,
search at www.SourceWatch.org.

voice in workplace matters through some mechanism other than collective bargaining;
and

WHEREAS, under the Electromation case, every employee involvement structure is

vulnerable to a charge being filed with the National Labor Relations Board (NLRB) by a
union attempting to organize the company, a disgruntled employee or anyone else;

NOW THEREFORE BE IT RESOLVED, that the State/Commonwealth of (insert state)
affirms the principle that employee involvement structures are a positive and important
development in United States' labor-management relations and urges Congress to pass
legislation so that such structures can continue to exist and evolve.
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About Us and ALEC EXPOSED. The Center for Media and Democracy reports on corporate spin and government
propaganda.! We are located in Madison, Wisconsin, and publish www.PRWatch.org, www.SourceWatch.org,
and now www.ALECexposed.org. For more information contact: editor@prwatch.org or 608-260-9713.

