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WHEREAS, in recent years the vast majority of businesses targeted by union organizing
campaigns have been small businesses with 50 or fewer employees; and

WHEREAS, small businesses are more likely to be held captive at the will of union

organizing efforts as they have less resources for the lengthy legal process of union
recognition campaigns; and

WHEREAS, efforts to eliminate private elections are an attack on the free speech rights
of business and workers’ individual rights; and

WHEREAS, compulsory binding arbitration, which would force employers to accept the
terms of a first contract if the employer and the union cannot agree, is fundamentally
unconstitutional, and will dramatically undermine the ability of any employer to
negotiate; and

WHEREAS, compulsory arbitration discourages the parties from offering compromises in
bargaining for fear that they may prejudice their position in arbitration.

NOW, THEREFORE BE IT RESOLVED, that the American Legislative Exchange

Council (ALEC) opposes proposals seeking to eliminate the private election phase of union
recognition campaigns and implement compulsory binding arbitration on employers.

BE IT FURTHER RESOLVED that ALEC supports democracy in the workplace by

maintaining every worker’s right to privately decide whether or not to allow a particular
union to represent their interests.

Adopted by the CIED Task Force at the Spring Task Force Summit on April 20, 2007.
Approved by the ALEC Board of Directors May 2, 2007.
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About Us and ALEC EXPOSED. The Center for Media and Democracy reports on corporate spin and government
propaganda.! We are located in Madison, Wisconsin, and publish www.PRWatch.org, www.SourceWatch.org,
and now www.ALECexposed.org. For more information contact: editor@prwatch.org or 608-260-9713.

