ALEC ERPOSED

“ALEC” has long been a
secretive collaboration
between Big Business and
“conservative” politicians.
Behind closed doors, they
ghostwrite “model” bills to
be introduced in state
capitols across the country.
This agenda-underwritten
by global corporations-
includes major tax
loopholes for big industries
and the super rich,
proposals to offshore U.S.
jobs and gut minimum
wage, and efforts to
weaken public health,
safety, and environmental
protections. Although many
of these bills have become
law, until now, their origin
has been largely unknown.
With ALEC EXPOSED, the
Center for Media and
Democracy hopes more
Americans will study the
bills to understand the
depth and breadth of how
big corporations are
changing the legal rules
and undermining democracy
across the nation.

By the Center for
Media and Democracy

wWww.prwaich.org

DID YOU KNOW? Corporations VOTED to adopt this. Through ALEC, global companies
work as “equals” in “unison” with politicians to write laws to govern your life. Big
Business has “a VOICE and a VOTE,” according to newly exposed documents. You?

ALEC’s Corporate Board
- recent past or present
o AT&T Services, Inc.
centerpoint360

UPS

Bayer Corporation
GlaxoSmithKline

Energy Future Holdings
Johnson & Johnson
Coca-Cola Company

PhRMA

Kraft Foods, Inc.

Coca-Cola Co.

Pfizer Inc.

Reed Elsevier, Inc.

DIAGEO

Peabody Energy

Intuit, Inc.

Koch Industries, Inc.
ExxonMobil

Verizon

Reynolds American Inc.

¢ Wal-Mart Stores, Inc.

o Salt River Project

o Altria Client Services, Inc.

o American Bail Coalition

« State Farm Insurance

For more on these corporations,
search at www.SourceWatch.org.

Home Model Legislation
Development

Resolution Opposing Ergonomic Regulations Based on Unsound
Science

Summary

Some states and the federal government are experimenting with regulations which they
believe will reduce back, arm, neck and other musculoskeletal strains and aches, often
referred to as "repetitive stress injuries" (RSl's). The Resolution Opposing Ergonomic
Regulations Based on Unsound Science recognizes that ergonomic regulations should not
be mandated until such regulations are proven to actually reduce or prevent RSl's by
sound scientific evidence.

Model Resolution

WHEREAS there is no consensus in the medical and scientific communities on the
causes or remedies for the general area of back, arm, neck and other musculoskeletal
strains and aches, often referred to as "repetitive stress injuries" (RSl's) and;

WHEREAS one's likelihood of suffering an RSI may be linked to any one of or
combination of factors, including the improper use of equipment, a person's general
fitness, vitamin in-take, job satisfaction or level of stress at home; and

WHEREAS the only medical and scientific consensus that exists when it comes to
ergonomics is that more research is needed; and

WHEREAS any ergonomic regulations would be based on unsound science; and

WHEREAS ergonomic regulations would mandate costly experimental engineering
controls in the workplace with no assurance they would prevent any injuries; and

WHEREAS ergonomic regulations would result in increased costs to small and large
employers documented to be in the billions of dollars with no guaranteed benefits to
employees; and

WHEREAS state ergonomic regulations would place businesses in that state at a
competitive disadvantage to businesses in other states; and

WHEREAS RSI's comprise less than 4% of the total workplace injuries and ilinesses,
according to the Bureau of Labor Statistics; and

WHEREAS court and administrative law judge decisions continue to find ergonomic
regulations to be without sufficient medical evidence to substantiate Occupational Safety
and Health Administration citations; and

WHEREAS ergonomic principles make sense and businesses continue to adjust the
workplace to the worker; however, ergonomic regulations make no sense;

NOW THEREFORE BE IT RESOLVED, that the State/Commonwealth of (insert state)
affirms the principle that ergonomic regulations should not be mandated as a standard or
adopted as part of any workers compensation legislation until such regulations are proven
to actually reduce or prevent RSl's.

1996 Sourcebook of American State Legislation

Commerce, Insurance, and Economic

Did you
know that
global
corporation
Kraft
Foods
served as
corporate
co-chair in
20117?

About Us and ALEC ENPOSED. The Center for Media and Democracy reports on corporate spin and government
y rep p p g
propaganda. We are located in Madison, Wisconsin, and publish www.PRWatch.org, www.Source\Watch.org,

and now www.ALECexposed.org. For more information contact: editor@prwatch.org or 608-260-9713.
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Did you know that global corporation Kraft Foods served as corporate co-chair in 2011?
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